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REGIONAL INFORMATION OFFICES — 





The U.S. Department of Labor operates through 10 regional offices located in major 
ities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 








Recion I....... ..Paul F. Neal Region VI'..---+++++-- Les Gaddie 
Room E-308 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Louisiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 
New Hampshire Oklahoma 214-767-4776 
Rhode Island Texas 
Vermont 
MOGTON Ele seccosss Edward I. Weintraub Region VII........ ..Patrick A. Hand 
Room 3580 Room 2509 
New Jersey 1515 Broadway Iowa Federal Office Bldg. 
New York N.Y. 10036 Kansas 911 Wainut St. 
Puerto Rico 2 44-3435 Missouri Kansas City, Mo. 61406 
Virgin Islands Nebraska 816-374-548) 
III........John P. Hord at ee Ernest Sanchez 
Room 2460 Room 1468 
elaware 3535 Market St. Colorado Federal Bldg. 
District of Philadelphia, Pa. 19104 Montana 1961 Stout St 
Columbia 215-596-1139 North Dakota Denver, Colo. 80294 
Maryland South Dakota 303-837 -4235 
Pennsylvania Utah 
irginia Wyoming 
West Virginia 
Region IV......... Frances Ridgwzy Region IX....... ....Joe B. Kirkbride 
Room 317 Room 10007 
labama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
orida Atlanta, Ga. 30309 California 450 Solden Gate Ave. 
eorgia 404-881-4495 Hawaii San Francisco, Calif. 94102 
Mississippi Nevada 475-556-3423 
Nerth Carolina 
outh Carolina 
Tennessee 
Ker tucky 
gg Se eee ohn 0. Mellott RN Bac x cisacccweel ack Strickland 
Room 737 Room 7021 
l nois 230 S. Dearborn St. Alaska Federal Office Bldg. 
Indiana Chicago, 111. 60606 Idaho 909 First Ave. 
“ichigan 312-353-6976 Oregon Seattle, Wash. 98174 
finnesota Washington 700-442-7620 








Week of June 2, 1980 


ADMINISTRATION'S YOUTH 
JOBS COMMITMENT STRESSED 


ST. LOUIS -- Calling youth unemployment “one of the top issues in this 
nation's domestic agenda," the head of the Labor Department's employment and 
training programs stressed that the Carter Administration is committed to 
maintaining full budget authorization for key youth measures. 

Ernest G. Green, assistant secretary of labor for employment and train- 
ing, told the National Forum on Youth Employment in St. Louis that the Pres- 
ident's budget retains full funding for the proposed Youth Education and 
Employment Initiatives, as well as the summer youth program. 

Despite some cuts in public service jobs, Comprehensive Employment and 


Training Act (CETA) programs for the disadvantaged “would emerge relatively 
unscathed" under the President's budget, Green said. 

He emphasized that the Administration would move to increase public 
service jobs if unemployment continued to rise. 

In addition to the youth initiatives, the President's budget retains 
full funding for comprehensive employment and training programs for adults 
under Title II of CETA, as well as national programs of the Labor Depart- 
nent's Employment and Training Administration. 

The youth initiatives would provide an improved program of education, 
training and job opportunities for disadvantaged young people. 

The national forum, called jointly by Missouri Governor Joseph P. 
Teasdale and the National Governor's Association, was designed to assess 
the implications of the President's youth proposals and to focus attention 

critical youth unemployment problems. 

Those attending included governors, other state and local officials, 


and representatives of labor, business, education, and youth groups. 


(More) 


BLACK NEWS DIGEST - 6/2/80 
JOBS COMMITMENT - P. 2 


“This Administration,” Green told the conference, “has made it very clear 
that even the pressing needs for budget balancing and inflation fighting can 
never be made an excuse for condemning a generation of disadvantaged young 
Americans to an endless cycle of poverty and lost opportunity." 

With the nation facing both inflation and rising unemployment, Green 
said, the Administration has recommended budget cuts to stem rising costs but 
remains “fully prepared to meet the needs of the growing number of jobless." 

Green praised state governments for taking increasingly important roles 
in training and placing the jobless under the CETA system. 

The states and their governors, he said, have shouldered these respon- 
sibilities “in a dynamic and dedicated fashion." 

He told those at the forum that they were a “vital part" of the “strong 
constituency on behalf of effective employment and training assistance to 
the jobless and disadvantaged" that “must make its view known during the 


legislative process which will end in the Fall." 


### 











Week of June 2, 1980 






MAJOR CLEVELAND BANK CITED 
FOR RACE, SEX DISCRIMINATION 


WASHINGTON -- One of the top 50 banks in the United States, National City 
Bank of Cleveland, could face federal sanctions because of alleged job bias against 


women and minorities, Assistant Secretary of Labor for Employment Standards Donald 
Elisburg said. 


The department has filed an administrative complaint against the bank, charging 
with race and sex discrimination against employees and applicants in a variety of 
ts employment practices. 
According to Elisburg, a sizable number of the bank's 1,400 women and 200 minorities 
to be “suffering the present effects of past discrimination." 
Evidence of job bias was found in such areas as salary levels, selection procedures, 
promotions, recruitment, placement and training 
The job bias in this bank appears to be traditional and deeply-rooted," said 
Despite equal employment opportunity gains women and minorities have made 
ewhere, existing discrimination has apparently held back their progress at this bank. 
The complaint alleges tnat National City Bank violated its EEO obligations under 
ve Order 11246, enforced by the department's Office of Federal Contract Compliance 
ra FCCP OFCCP is a part of the Employment Standards Administration 
P Director Weldon J. Rougeau noted that the action against the bank reflects the 
jram's intensified effort to eliminate existing job bias in the banking industry. 
one Of several industries, he added, where OFCCP has noted both a high level 
nation complaints from individuals and a projected employment growth. 
jer the executive order, employers doing government business cannot discriminate 


or, religion or national origin. 
MORE - 


yment because of race, sex, co 
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These employers must also take affirmative action to hire and promote qualified women 
and minorities. 

National City Bank is a federal contractor because it subscribes to federal deposit 
insurance, and serves as both a federal depository and as an issuing and paying agent 
for U.S. Savings Bonds and Notes. 

In 1979, it handled a total cash flow of about $1.5 billion in federal tax deposits. 


Its total assets exceeded $3.8 billion last year. 


The administrative complaint follows a compliance review of the bank begun in 


1978 by OFCCP's Chicago region. 


#a# 








Week of June 2, 1980 


OSHA ANNOUNCES FINAL STANDARD 


ON ACCESS TO EXPOSURE, MEDICAL RECORDS 


WASHINGTON -- The U.S.« Labor Department's Occupational Safety and Health 
Administration (OSHA) announced a final occupational safety and health standard 
the permits worker and OSHA access to employer-maintained medical and toxic 
exposure records and specifies the conditions under which access is allowed. 

At the same time, OSHA announced other strict administrative regulations 
that govern when and how OSHA will seek access to medical records with 
personally identifiable information, who can use this information and for what 
purposes, and how the agency will safeguard these records. 

Assistant Secretary of Labor Eula Bingham, who heads OSHA, said the most 
immediate purpose behind the new standard is to enable workers to play a more 
waningful role in their own health management. “It is the individual worker 


who has the greatest stake in maintaining his or her life and well-being," she 


Effective Aug. 21, 1980, the standard permits each worker (and his or her 
representatives who have received written consent) to examine and copy an 
mployer's records of exposure to toxic materials, personal medical records, 
and analyses based on these records. Access must be provided no later than 

days after a request. Collective bargaining agents are assured access to 
employee exposure records and analyses based on exposure and medical records, 
but obtain access to an employee's medical records only with the specific 
written consent of the employeee. 
Exposure records include environmental and certain biological monitoring 
mation as well as material safety data sheets. Medical records include 
ich items as medical histories, examination and test results, medical opin- 

and diagnoses, descriptions of treatments and prescription, and employee 


(More) 
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medical complaints. Under the new standard, employers are to maintain exposure 
records and data analyses for 30 years and medical records for the duration of 
employment plus 30 years. Certain background data to exposure records need be 
retained for only one year. 

The new standard applies to all general industry, construction and maritime 
employers subject to the Occupational Safety and Health Act of 1970. The stan- 
dard applies whether or not the records are related to specific occupational 
safety and health standards, and regardless of the manner in which the records 
are made or maintained. A separate proposal, scheduled for publication May 23, 


would extend the standard to agriculture. 


### 








Week of June 2, 1980 


OSHA PROPOSES RULES FOR OBTAINING EX PARTE WARRANTS 





WASHINGTON -- The Occupational Safety and Health Administration (OSHA) 
has proposed regulations that would specifically canftrm the agency's authority 
to obtain ex parte warrants (warrants obtained without notice to the employer.) These 
warrants permit the agency to inspect workplaces in the event an employer denies 


inspectors entry and, under the proposed rule, could be sought prior to attempting 


entry for inspection. 


ency promulgated an identical rule as a final regulation in December, 
r the agency's authority to seek ex parte warrants was questioned in 
ro Metal Products v. Marshall. The agency's ex parte authority under the 
julation as well as under the December 1978 revision has been upheld 
Dist t Courts and the U.S. Court of Appeals for the Tenth 


-d Circuit Court of Appeals recently upheld a district 
njoining the agency from seeking ex parte warrants. 
ember 1978 regulation invalid because OSHA failed 

ent in establishing the rule. 
vised rule interpretive of its authority under the 
Ith Act of 1970 to inspect workplaces “without delay 
result. of the court ruling, however, the agency has 


and is requesting public comments. by July 21, 1980. 


uire referrals of denials 
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of entry to the assistant regional solicitor for appropriate action, including 


compulsory process. OSHA has interpreted “compulsory process" to include orders 
to compel entry and ex parte warrants. The proposed rule specifies ex parte 
warrants as an appropriate form of compulsory process. Both current field in- 
structions and the proposed rule permit inspectors to seek ex parte warrants 


prior to attempting an inspection, based on an employer's previous history of 


refusal to permit inspections. 
OSHA will continue to seek ex parte warrants during the rulemaking process 


in jurisdictions other than the Third Circuit and two districts in Texas which 


Cts 


have ruled against such warrants. 


Ex parte warrants preserve the element of surprise required by the OSH 


Act which includes an express prohibition of advance notice of an inspection. 


Requiring OSHA to participate in adversary proceedings to obtain warrants 


s would 
strain the agency's legal resources and almost certainly resuit in long delays 
before inspections could take place. 

The proposed regulation was scheduled to appear in the Federal Register 


Tuesday, May 20, 1980. Comments, postmarked no later than July 21, 1980, should 


, 


a 


be submitted in quadruplicate to Docket Officer, Docket No. W-001, Room 


96212, 


‘ 


Frances Perkins Labor Department Building, 3rd St. and Constitution Ave., bh 


Ww 
°. 4 


" 
N.W., 


Washington, D.C. 20210. 


### 








Week of June 2, 1980 


HEARINGS TO ADDRESS MINER PARTICIPATION 
IN RESPIRABLE DUST SAMPLING 





WASHINGTON -- Public hearings will be held in four locations July 8 and 
10 to receive testimony on proposed provisions involving miner participation 
in respirable dust sampling in coal mines, the U.S. Labor Department's Mine 
Safety and Health Administration (MSHA) announced. 

The hearings are in addition to those scheduled for June 3 and 5, which 
will address all other issues raised by the proposals, published April 8 in 
the Federal Register. 

The hearings will be held at 9 a.m. July 8 Pittsburgh, Pa., and Lexington 
Ky., and July 10 in Charleston, W.Va., and Denver, Co. 

The hearings are in response to requests that MSHA allow witnesses to 

ore fully address issues raised by the proposed provisions. Oral statements 
and other information will be received concerning miner participation in dust 
sampling at underground and surface coal mines. Testimony will also be heard 
on the rights of miners to participate in the sampling of miners showing 
evidence of pneumoconiosis at. underground coal mines. 

Requests to make oral statements for the record should be submitted in 
writing by July 3, to MSHA, Office of Standards, Regulations and Variances, 
Room 631, 4015 Wilson Blvd., Arlington, Va. 22203. Each oral presentation 
will be limited to 20 minutes. The rulemaking record for the miner parti- 


cipation proposals will remain open until July 24. 


(More) 
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The hearings will be held at the following locations: 


U.S. Bureau of Mines Building 
Auditorium - First Floor 

4800 Forbes Ave. 

Pittsburgh, Pa. 15213 


Holiday Inn North 
Burley Room 

I-75 and Newtown Pike 
Lexington, Ky. 40505 


University of Charleston 
Geary Student Union Building 
Ballroom - Third Floor 

2300 MacCorkle Ave., S.E. 
Charleston, W. Va. 25304 


U.S. Post Office 

Main Office Building 
Room 269 - Auditorium 
1823 Stout Street 
Denver, Colo. 80202 


For further information contact Frank A. White, 


Regulations and Variances, MSHA, (703) 235-1910. 


Office of Standards, 








Week of June 2, 1980 


MSHA PROPOSES CHANGES IN CAP LAMP TESTING 

WASHINGTON -- The U.S. Department of Labor's Mine Safety and Health 
Administration (MSHA) is proposing changes in the requirements for approving 
electric cap lamps used in underground mines. 

The proposed amendment would permit MSHA to test technologically advanc- 
ed devices which cannot be adequately investigated under the current regula- 
tions. 

MSHA has authority to test and approve certain products used in under- 
ground mines, including materials, equipment, and explosives. One of MSHA's 
chief concerns in investigating electric cap lamps is to eliminate ignition 
sources from potentially explosive underground mine atmospheres. Exposed 
light bulb filaments or improperly sealed terminals on battery packs, for 
example, could provide an electrical spark or arc. 

Current procedures do not permit the testing of some cap lamps, such 
as those with unbreakable plastic lenses, that might provide improvements 
in safety or performance over those devices now in use. Under the proposal, 
if a manufacturer requests that MSHA approve a cap lamp whose design features 
exclude it from the required testing procedures, the agency could adapt the 
requirements to determine if the device is safe for its intended use. 

The proposed amendment would affect Title 30, Code of Federal Regula- 
tions, Part 19.1(b). Notice of the proposal appeared in the Federal Regis- 
ter on May 16, 1980. 

Comments on the proposal must be received no later than July 8, 1980. 
Send all comments to Frank A. White, Director, Office of Standards, Regula- 
tions, and Variances, Mine Safety and Health Administration, 4015 Wilson 


Boulevard, Arlington, Virginia 22203. Telephone: (703) 235-1910. 


Dear Consumer 


Getting Full Value from 
Prescription Drugs 


By Esther Peterson 


In 1978, every man, woman and 
child in the United States took ar 
average of almost seven drug pre 
scriptions at a total cost of $16 bil 
hon, according to the Department 
of Health and Human Services 
formerly the Department of 
Health, Education and Welfare 

Has this high level of drug pre 
scribing led to more effective use 
of drugs? Too often the answer is 
no. Studies over the past decade 
have shown that one-third to one 
half of all prescribed drugs are 
taken incorrectly. The improper 
use of a drug may cause it to be 
ineffective or create a serious ad 
verse reactior which may re 
sult in additional pain and suffer 
ing, repeated visits to the doctor 
hospitalization, and maybe ever 
death 

Fortunately, you can do some 
thing to avoid these problems by 
asking your doctor, dentist or 
druggist the right questions, such 
as 

@ What is the drug used for? 
The doctor or dentist should dis 
cuss the diagnosis and treatment 
plan, the uses of the drug pre 
scribed, and what the drug is ex 
pected to do for you 

© How do I take the drug? Ob 
viously, you need to know the ba 
sics — how many pills, how often 
and for how long. But there are 
other relevant factors as well, 
such as whether the drug should 
be taken on a full or empty stom 
ach, what kind of liquid to take the 
pills with, and whether alcohol or 
other medications should be avoid 
ed while taking the drug product 
Remember, however, that you too 
have a responsibility to tell the 
doctor what other medicines you 
are taking and whether they are 
prescription drugs or over-the 
counter drugs 

What should I do if I miss a 
dose? The corrective action for 
missed doses varies with the drug 
It may be all right to take a double 
dose immediately or vo wait and 
not take the missed dose at all 
This information is vita! to main 
taining the proper level of the 
drug in your bloodstream 

© If! have finished my therapy 
and have some medicine left over. 
what should I do with it? Ask your 
doctor if the medication should be 


saved for future use. If the answer 
is no, flush it down the toilet. Nev 
er give it to someone else 

@ May I have a copy of the phys 
ician labeling? Each prescription 
drug product is required to have a 
detailed, comprehensive insert for 
physicians’ information. No state 
or Federal law prohibits the re 
lease of this labeling, so ask your 
physician or pharmacist for a copy 
if you want more complete infor 
mation about a drug prescribed for 
you. In addition, patient package 
inserts, written especially for the 
consumer, now accompany a few 
prescription drugs; read them 
carefully 

© Are you aware that I am 
pregnant 
pregnant, or breast-feeding a 
child? Certain medicines when 
taken during pregnancy or while 
breast-feeding a baby may cause 
problems in the child. 

© What activities should I 
avoid? Check to see whether the 
drug may cause any side effects, 
such as drowsiness or dizziness 
which would make driving or oper 
ating machinery dangerous 

© Are there any risks of devel 
oping a tolerance to or a depend 
ency upon the drug? Drugs of 
some types present special risks 
and problems which you should 
know about 

© How do I store the drug? It is 
possible that a drug may require 
special handling and storage in or 
der to preserve its potency and 
quality. Your pharmacist should 
be able to give you storage in 
structions 

® How will the drug interact 
with my diet? Food-drug interac 
tions can determine whether a 
medicine does what it is supposed 
to do and whether your body gets 
the nutrients it needs while you 
are taking the medicine. It is es 
pecially inportant that you ask 
about this if you consume large 
amounts of certain foods and bev 
erages. And while taking a drug, 
be sure to tell you doctor about 
any unusual symptoms that follow 
eating particular foods 

For more information on how 
commonly used drugs affect nutri 
tional needs and how some foods 
affect drug actions, write for the 
Food and Drug Administration's 


planning to become 


Food and Drug Interactions. Sin 
gle copies are available without 
charge by writing to the Consum 
er Information Center, Depart 
ment 586H, Pueblo, Colorado 
81009. When you send for this 
publication, you will receive the 
spring edition of the Consumer 
Information Catalog which des 
cribes other consumer booklets on 
drugs, medical problems, and 
health — as well as many other 
subjects 

Esther Peterson is Special As 
sistant to the President for Con 
sumer Affairs and Director of the 
U.S. Office of Consumer Affairs 
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